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以潛在成長模型觀點探討創新績效對組織績效之動態影響研究 





較少進行探討。本研究以 2002 年天下雜誌所列之 1000 大製造業為
研究樣本，針對 126 個有效固定樣本的縱貫性資料（2002 至 2005 












The Effects of Job Demand-Control Model and Work Motivation 




The study adopts Karasek's Job Demand-Control Model (JD-C) to discuss 
the relationship among job demand, job control, work motivation and job 
performance. We obtained 6 purposive sampling electric companies, and 
218 valid questionnaires were responded. Analyzed results appear job 
demand and job control would influence job performance significantly, 
and we do not find that job control would moderate the relationship 
between job demand and job performance. Role ambiguity, job method 
control, and job time control have main influence for job performance. As 
for work motivation, the need for power not only influence job 
performance positively, and mediate the relationship between role 
ambiguity and job performance. Follow the research finding, the study 
has recommendations for theories and managerial practices. 
 
Key words: Job demand;Job control;Work motivation;Job performance 
